Why choose Brooklyn HealthWorks?

We have a 8 year track record of success
Over 1,000 employers have chosen Brooklyn HealthWorks since 2004

Personalized broker and client support

— We give out direct phone numbers to staff who can assist you manage your account

— You will generally speak to a live person every time you call

— We can help you get most claims paid if they are initially denied
Enrollees have access to GHI's large tri-state network of doctors, hospitals, and
specialists

— No PCP designation or referrals required to see network doctors or specialists
Unlike Healthy NY, no requirement that employers contribute 50% of premiums
Employers may voluntarily make coverage available to part-time workers and
1099/independent contractors—without having to contribute to monthly premiums

— These employee groups typically do not have access to lower-cost group rates. Thus,
providing coverage to these employee types can set you apart from your competitors.

Lower premium rates than other small group plans because of state premium
subsidies

— When you add in the average monthly deductible amount ($100 for individuals and $200 for
families), our monthly rates are still well below most other plans in the Brooklyn market.

Medical, dental/vision and life/disability plan options available for businesses
enrolling as few as 1 employee

Discounts available on mandatory state disability employee benefits

One monthly invoice each month—combining medical, dental/vision, and
life/disability plans

Availability of a 24/7 online account management system to make payments, print
out a missing invoice, make coverage changes, etc.
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