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Selected comments from survey respondents:

“As a small business we have struggled to offer competitive salaries and benefits including paid vacation and 
health benefits. If paid sick is introduced as mandatory, we would have to re-consider the other benefits to 
keep our business viable.”

“We already struggle to keep overhead and insurance costs within reach. This will only cause additional 
businesses to shut their doors.”

“Many small business are struggling just to make ends meet. To pay for sick leave can make the difference 
between a small business staying in business, or shutting down altogether.”

“It is so difficult to run a business in NY, do not impose any more rules/regulations on us!”

“In this already difficult economy, this places an additional burden upon employers. The additional funds have 
to be allocated from somewhere, ie: end of the year bonuses or employee hours and I view this as very short 
sighted.”

“Is the City Council's sick day legislation separate from possible federal legislation regarding FMLA paid leave? 
If City Council bill is enacted our company will have to modify its current paid leave policy.”
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